
What is Compliance?

“Adhering to the requirements of laws, industry and 
organisational standards and codes, principles of good 
governance and accepted community and ethical 
standards”. AS 3806-2006 clause 1.3.3

Compliance is primarily about identifying relevant compliance items (i.e. legislation, standards and 
industry codes, and ethics) and expanding those items into individual elements, then mapping 
elements to controls, monitoring, reporting and improving. The team at Tutis are experienced in 
this area; they can help take the complexity and risk out of compliance management.

The extent of the controls implemented to achieve compliance objectives are determined by the 
priorities and level of risk accepted by the organisation.

Increasing governance

From fixed to flexible 

From mandatory to discretionary

Discretionary is becoming increasingly 
important:

>> Demand for increased governance, 
accountability and transparency

>> Prevalence of social media

>> Protecting reputational risk

The need to ensure compliance for your organisation, and proactively manage and mitigate risk, 
is increasing. It is not only statutory and industry standards compliance, but an increased need to 
manage your organisation’s reputation by mitigating the risk of errors that can become publicly 
damaging (i.e. reputational risk).
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Simplifying compliance in a complex world

A key requirement of the compliance process 
is the requirement to map the obligation to the 
process or system where it is addressed. Tutis 
can steer you through the process of defining 
requirements and implementing appropriate 
controls.

Tutis is a cloud based, managed solution that 
takes the complexity and risk out of compliance 
management.

Specifically, Tutis can help you with your 
obligations across these areas:
 • Risk Management – ensuring all risks are 

identified, prioritised and planned.
 • Compliance Control – ensuring controls are 

created and implemented within sustainable 
processes supported by appropriate systems 
for all compliance elements.

 • Compliance Processes – ensuring all controls 

have measures and associated monitoring 
and alerting.

 • Compliance Reporting – ensuring 
transparency through full activity reporting 
and on-going audit readiness.

 • Strategic Alignment and Corporate Policies – 
meeting corporate expectations.

 • Workforce Capability – availability of the right 
people, with the right competencies, at the 
right time.

 • People Management – skillset management, 
effective induction and on-boarding, 
comprehensive training and competency 
assessment for all the workforce.

 • Health & Safety – ensuring all staff, 
contractors and visitors are competent to 
safely and effectively do their jobs.

 • Quality Control – Required quality 
(specification) is met.

For more information on how Tutis can help you with Compliance Management solutions contact 
Chris or Heather: 07 3020 7570 or hello@tutis.com.au

The compliance function, together with 
management, is responsible for:

 • Identifying compliance obligations with the 
support of relevant resources and translating 
those obligations into actionable policies, 
procedures and processes;

 • Integrating compliance obligations into 
existing policies, procedures and processes. 
(ISO 19600 clause 5.3.4)


